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Job Title: Community Engagement Officer 
 
Salary: £12.50per hour 
Hours: 12 per week    
Location: Office based and Leicester City and travel across the city, county, and Rutland.  
Duration of post: One year, fixed-term contract until May 2022. 
 
 
Introduction 

Leicester Rape Crisis provides a confidential and free service to any woman or girl who has 
been raped or sexually assaulted, recently or in the past. We have secured funding for one 
year to enable us to deliver a programme of workshops aimed at increasing young people's 
knowledge and understanding of sexual harassment. 
 
About Leicester Rape Crisis 

Leicester Rape Crisis (LRC) is a feminist organisation which aims to: 

• Support survivors of rape or sexual abuse aged 13+. We work to empower survivors 
and help them to maintain control of their lives. 

• To develop, advertise and oversee the running of a support group and positive 
activities for young female survivors.  

• To ensure that all sessions are monitored, and information collated to show the 
range of users. 

• Liaise and work in partnership where appropriate with external agencies to support 
the delivery of services.  

• Raise awareness about rape, sexual abuse, and sexual violence. 

• Provide information, guidance, training, and expertise within the community. 

• Contribute to policy initiatives and strategies aimed at improving service provision 
for survivors. 

• Actively challenge the values, beliefs and behaviours which contribute to sexual and 
gender-based violence. 

• Work in partnership with local service providers and communities to promote the 
values of LRC. 

 

 

 

 



Main Purpose of the post: 

To review and access LRC’s current services to ensure that we are inclusive and meet the needs 
of Leicester’s diverse communities. 

To increase the range of diversity of the clients who access LRC for support.   

To work in partnership with a wide range of organisations aimed at engaging with identified 
communities across Leicester city, Leicester county, and Rutland. In order to raise over profile 
and build trusting relationships across the network.    

 

Main duties: 

• To review and enhance the current services delivered by LRC to ensure inclusivity to 
identified groups.  

• To work in partnership with other organisations to build networks and trusting 
relationships.   

• To undertaken research into why diverse communities are not seeking support from 
our services and work with communities to open new referral pathways.  

• To work with the CEO to monitor and evaluate the project. 

• To work with Social media volunteer to develop awareness campaigns for diverse 
communities, spreading awareness of cultural issues that my impact a women’s 
desire to seek support.  

 
 
 
As an occupational requirement, the post is open to women only under the exemption 
afforded by schedule 9 part 1 of the Equality Act 2010.  
For this role we particularly encourage candidates from a BAME background. 
 
The post is subject to an enhanced DBS check.  
To apply for the role please email ceo@jasminehouse.org.uk 
 
 
Closing date: Friday 31st May 2021. 
 
 
 


